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This National Prigrity Project, “Increasing the Impact of Federally-Admi~istered Vocational Education
Exemplary Projects,”” was conducted by The Center for Vocational Education pursuant to a contract
{No. OH-V-N-0) with the Ohio Department of Education, Division of Vocational Edhqation, and .
the U.S. Office of Education under provisions of EPDA Part F, Section 553.

Points of view or opinions expressed hgrein do not necessarily reflect the position or policy of the
Ohio Department of Education, Division of Vocational Education, or the U.S. Office of Education.
" No official endorsement is intended or should be inferred.

The Center does not discriminate against any indwidual for reasons of race, color, creed, religion,
national orjgin, or sex. )




THE CENTER MISSION STATEMENT

The Center for Veocational Education’s mission is to increase
the ability of diverse agencies, institutions, and organizations
to solve edu cational problems relating to individual career
planning, preparation, and progression. The Center fulfills
its mission by:- L

e Generating knowledge through research

Developing educational programs and products

-

Evaluating individual progra}n needs and outcomes

Installing educational programs and products
Operating information systems and services

Conducting leadership development and training
programs




FOREWORD

Vocational education exemplary'projects are funded to improve programs by demonstratmg
promising practices. The effectiveness of these demonstrations can be increased with the aid of
communication networks and dissemination strategies. The Vocational Education Amendments .
of 1976 (Public Law 94-482) emphasize the need for increased impact of these federally-administered
vocational education exemplary projects.

The purpose of this project was to increase the impact of federally-administered vocational
education exemplary projects. A national conference was used to upgrade the skills of exemplary
project Jirectors in the use of effective dissemination strategies. Persons attending the conference
mcludpd Part D exemplary project directors at the state and local levels, cooperative education and
work ¢xpenencé state consultants, teacher educators, developers of experience-based career education,
and specialists in innovation dissemmation The conference had 153 participants with representation
from each of the fifty states plus Puerto Rico-and the District of Columbia. This scope of mvolvement
enhanced the impact of the federally-administered vocational educatiori-exemplary projects. T

The proceedings of the national conference were reported in the publication, Increasing the
Impact of Innovative Projects, Leadership Training Series No. 51. This Center report, Leadership
¢ Training Series No. 52, was written as a companion volume to the pioceedings.

We appreciate the assistance of the ten USOE Regional Offices as weII as the state departments
- of vocational education in making this project possible.

We wish to specifically acknowledge the assistance received from members of the planning
committee: Clayton D. Carison, Part D Project Director, Watertown Independent School District
No. 1, Watertown, South Dakota; Jaines Dasher, Supervisor of Exemplary Programs, Division of
Vocational, Technical, and Adult Education, State Department of Education, Little Rock, Arkansas;
Homer E. Edwards, Director, Vocational Education Programs, Region V, U.S. Office of Education;
Paula Hocken, Distributive Education Teacher-Coordinator, Trevor G. Browne High Schoo!, Phoenix,
Arizona; Ronald D. McCage, Director, Research and Development Section, Department of Adult,
Vocational and Technical Education, lllinois Office of Education, Springfield, !llinois; Bernard C.
Nye, Assistant Director, Distributive Education Services, Division of Vocational Education, Ohio
Department of Education, Columbus, Ohio; Alex Perrodin, Associate Dean-Instruction, College
of Education, University of Georgia, Athens, Georgia; Peter C. Rein, Director, ®ivision of Work-
Study Education, St. Louis Public Schools. St. Louis, Missouri; and John A. Wanat, Divector,
Cooperative Vocational-Technical Education, New Jersey State Departinent of Education, Trenton,
New Jersey.

C]

In addition to the a'uthors of this report, William L. Hull and James V. Bina, we extend appre-
ciation to Darrell L. Parks, Assistant Director, Division of Vocational Education, Ohig Department
of Education; Dary| E. Nichols, Program Offucer Vocational and Technical Education, Region V, U.S.
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Office of Education; Joyce D. Cook, Part D Program Coordinator, U.S. Office of Education; Marion
‘R. Craft, Program Officer, Cooperative Education, Work Experience, and Work Study Programs,
U.S. Office of Education; Lawrence Braaten, Chief, Demonstration Branch, BOAE/DRD, U.S.
Office of Education; and David H. Hampson, Chief, Division of Career Exploration, Education and
Work Group, National InstitGte of Education for their assistance in the plannigg and conducting

of this project. .- -

Robert E. Taylor
Executive Director
The Center for Vocational Education
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CHAPTER |

Introduction

| e
" Vocational education exemplary projects have been funded by the federal government since
July, 1970, as a result of the enabling legislation Public Law 90-576. The intent of Part D of P.L.
90-576 was to fund projects which would demonstrate tested materials and activitjes in school
settings. The desired outcome of these projects was the increased use and spread of the exemplary
project results. . .

Despite the three-year duration of most of thesé federally-administered exemplary projects, '
little is known about proiect results. The Committée on Vocational Education Research and
Development (1976) indicates a lack of documented evidence of use of project results. Research
by Development Associates (1975); Rarid (1975); and Hull and Bina (1977) indicate limited progress
in the spread of exemplary project results to other school districts. The Development Associates
study found littleselationship between project activities and efforts to disseminate results.

Numerous reasons exist which can explain or describe the above situation. Local school districts
have little reason to foster use of exemplary project results beyothd their own boundaries. Teacher
educ2tion agencies such as universities have few linkages to federally-administered exemplary projects.
State education departments sometimes lack ownership of the federally-administered projects,
therefore they may be reluctant to promote the results throughout the state. This finding is docu-
mented in the RAND Study of federal programs supporting educational change (1975).°However,
even when state agencies wish to disseminate exemplary project results:to school districts, barriers
to effective communication exist. One barrier is the lack of data on the utility of the exemplary
‘project results. This limits the capability of potential users to determine the probability of successful
use in their district. Another barrier is the limited amount of funds which has been invested in the
spread of exemplary practices. A third batrier is the ability of project directors to use effective -
dissemination strategies to increase the impact? of project results. This third barrier was the one
addressed by this leadership development project. Consequently, the objectives and outcomes of this
project are primarily people centered. -

»
- . v

Objéctives : . ‘ \
A%
The major objectives of the project were:

.-

&

—_— . b

T ‘
! "Federally-administered exemplary projects™ Tefers-te-those projects funded by the USOE
Commissioner’s share of Part D in Public Law 90-576 for the years July T, ; h June 30,
1976. .o . :

2"Impact"’ refers to increased awareness and knowledge of changes in behavior which can
be attributed to results from vocational education exemplary projects.

i
’ 1
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‘

To make local, state, and national vocanongl educators more aware ot vocational education
exemplary’program results; L , - )
]

L2, To increase the knowledge of.those persons attending the-national r.onference; and

3. Toincrease the use of effective implementation strategies, appropriate evaluation designs,
and the redults of exemplary programs. . } »

Target Audiences ¥
+ The target audiences of this project rhcludeduu)nt' federally-administered exemplary project
directors, both new and continuing; state coordinators of exemplary (Part D) programs; USOE
regional exemplary program coordinators; state supervisors of cooperative education programs; state
supervisors of work expenence programs; and teacher educators. Each of the above groups receuved
special mvna;lons to attend the conference. Some thought had been given to inviting third party
evaluators; however, based: on.xpe recommendatlon of the planning committee, they d d not rece,lve
a special conference invitation.

'

- =~
1

-

4

Currenit Part D Priorities * ‘ - T

’

Some time at'the confererice was spent on current Part D priorities. This integratad the dis-
semination strategies developed at the conference wvith current project content priorities. These
priorities are as follows: . ' }) - :

-

«1. 'Experience-Based Career Education Programs;
2. Cluster-Structured Prograrns of- Occupatuonal Explorauon and Initial Job Preparat:on
Programs; and

e
’

3. Cooperative Vocational Education and Work Experience Programs.

One activity st the conference tended to grouo people according to these prionties,

Issues and Needs . ¢
This pro;ect addressed major content issues relevant to Part D pro;ecrs such as the legal implica
tions of non-paid experiential learning; establishment of standards for the award of academic credit,
ahd the requirements for achieving sex fair guidance and career opportunities. These i1ssues were
well received by the participants as noted in the evaluation section of this report
@

USOE Regional Offices and State Part D Program Offices were surveyed to assess current needs
The identified needs are noted in Appendix A. They include :ndications that local project directors
and state project directors are not fully aware of their dissemination role
The followsng chapters of this report address the accomplishments and major activities and
_events of the project. This report follows the Outhine for Program Performance Reports for Adult
Vogational Education Professions Development Act (EPDA) Programs.

*

’

]
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The accomplishments of this project were achieved primarily through the conduct of a three-day
national conference held in Fort Worth, Texas. The conference, “Increasing the Impact of Innovative
Projects,”” was held February 23-25, 1977, with representation from each of the fifty states plus
Puerto Rico and the District of Columbia. See Appendix H for a list of participants, presenters, and
presiders. -

® %¥he three .primary o‘iectives of the projec’t will be described and related to the major activities

CHAPTER I

Accomplishments

9 :

3

. aad events of the project.” Chapter |1l-contains detailed discussions of project activijties and events.

Objective 1:  To make local, state, and national votational ed. 3tors more aware of vacational

This major objective was attained through a number of activities. Initially a needs assessment -

-
-

R

-t

education exemplary program results. "

of major issues and problems associated with the inst~llation and use of exerhplary project results

was conducted by project staff. These materials alerted potential participants and planners to the
needfor the conference and some of the benefits associated with the use Gf exemplary materials. The
pre-conference materials forwarded to the potential participants provided information about voca-
tional education exemplary proiects. The attainment of this objective was prim:rily achieved through
the activities (e.g., general presentations, small group discussions, workshop sessions, exhibits, and
displays) at the national conferensgg Following the conference, highlights of exemplary project
results were featured in a newslet!® mailed to conference participants. .

dbiective 2. To increase the l;now“*dge of those pekbns attending the national conference.

This objective was achieved through the national conference. The specific conference objectives
and training materials were based on the recommendations of the Planning Committee. The specific
objectives of the conference were:

1.

2.

To élarify and describe the Part U exemplary-project anticipated fesults, »
To discuss disseminatiog strategies for implementing these results, and

To develop state and local strategies for encouraging the spread of these results from one
site to another. v,

ials provided to the conference participants inc'uded. . \

. Aset of definitions for use at the conference, see Appendix'C. 1; . .

. &
A copy of the keynote presentation;

’ .
N 3 =
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/
/

/

/

. : V /
3. _ Abackground paper for strategy development, see Agbendix C.2,
-, , n

4. Acopy of the innovations Evaluation Guide (/EG); and

- 5. Acopy of the guide, O-ganizing and Conducting Qémonstgtion Projects in Vocational

. Education,

i

-

As noted in the recomn endations of the Planning Commitiee, no attempt was made to validate
the above mat,.rials prior to the cenference. See Appendix B for the Notes from the Planning

Commitiee Me€ting.

AL

Tﬁe knowledge gained by participants resulted from the materials made available to participants,
the presentations by experts at the conference, and the exhibits and displays of exemplary project

results. ,
/

The question of whether or not to pre-post test the participants atghe conference was discussed
at the planning committee meeting. We decided the diversity of presenters and the variety of mate-
rials being discussed would preclude any effective paper and pencil measure of knowledge gained 2t

the conference. Therefore, no pre-post test was used at the

Objective 3:

conference.

To increase the use of ~ffective implementation strategies, appropriate evaluation
designs, and the results of vemplary programs.? )

Selection of Planning
Committee Members X

.Ptanning Committee Meeting
Pre-Conference Planning

Development of Training

Major Activities and Events Objectives
aj " Awarehess Knowledge Gam Strategy Use
Needs Assessment X

Materials X, . X X

‘Conduct of Conference X X X

Data Collection® X X X
Table 1.  Major Project Activities and Events by Objectives

EN

3Note: The technical assistance component originally proposed to implement this objective

was deleted during the funding negotiations for this project.

“Note: Reported' in Chapter VIl as recommended in the outline.

L]
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CHAPTER Il

R Major Activities and Events ‘

The major activities and events of the project are described in chronological order. The activi-
ties and events are presented in seven categories:
1.  Needs Assessment;

R 2:  Selection of Pianning Committee Members;

- 3. Pianning Committee Meeting;

4. Pre-Conference Planning;
5. Development of Training Materials;
’ S  Conduct of Conference; and

7. Data Collection and Evatuation Findings

- The first six categories are described in this chapter; however, the data collection and evaluation
findings are reported in Chapter VIl according tc the suggested outine for this final report. Reference
will be made to the appropriate appendixes. Chapter || provides a summary of the accom.plishments
of this project. .

r

T . Needs Assessment ' . )

- ‘The*needs’assessment’conducted by the proje.t staff was pre. eded by an announcement of
the project at the national conference of the state directors of vocational education. USOE regional
offices and state coordinators of vocational education exemplary programs were invited to generate
a list of issues and problems associated with the installation and use of exemplary project results.
Specifically, the request sought to identify exemplary project needs associated with the use of results
in teacher edut-tion. In addition, problems associated with evaluation of exemplary projects were
explored. The results of this assessment served as an input to the planning committee meeting.

. The needs assessment information is included in Appendix A.

Selection of Planning Committee Members

A
Criteria for the selection of planning committee members were developed by project staff in
cor.junction with the sponsor. The criteria were:

13




1. - Representation from as many USOE regions as possible.

2. At least one member of the committee was knowledgeable about each of the following
topics: evaluation design, work study, aiffusion strategies, and cooperative education.

3. At least one-third of the committee members were thoroughly familiar with exemplary

programs at the state and local levels.

4. The availability of the individual to serve as a committee member.

5.  Minority groups were to be represented on the committee.

6. At least one member of the committee was to be a teacher educator.

7. At least one member of the committee was to be an exemplary program state coordinator. ’

8. At least orie committee member was to be an e\XempIa(y project director.

Nominations for membership on the planning committee were solicited from each of the USOE
regional offices. The project director selected committee members subject to the approval of the .

project monitor.

The Planning Committee was composed of the following individuals:

Project Monitor

Darrell L. Parks -

Assistant Director

Div'sion of Vocational Education
Ohio Department of Education
Columbus, Ohio 43215

Region V Project Monitor

Homer E. Edwards

U.S. Office of Education
300 South Wacker Drive
32nd Floor

Chicago, lllinois 60606

USOF Parsonnel

Joyce D. Cook

Program Specialist

Demonstration Branch

Division of Research and
Demonstration

ROB No. 3

7th and D Street, S.W.

Washington, D.C. 20202

Marion R. Craft

Education Program Specialist

Cooperative Work Experience and Work Study
Programs

ROB No. 3

7th and D Street, S.W.

Washington, D.C. 20202

NIE Personnel

David H. Hampson

Education and Work Group
National Institute of Education
Room 645 B

Brown Building

1200 19th Street, N.W.
Washington, D.C. 20208

State and Local Personnel

Region

- Vi1l Clayton D. Carlson

Part D Project Director
Watertc wn !ndependent School District
‘Watertown, South Dakota 57201

14




..V James Dasher v
i Supervisor of Exemplary ¢
Programs
Arch Ford Education Building
Little Rock, Arkansas 72201

JIX Paula Hocken
¢ Coordinator of Distributive Vi
Education
Trevor-Browne High School
7402 West Catalina Drive
*  Phoenix, Arizona 85033

\) Ronald D. McCage, Director "

Research and Development
¢ Section
. Department of Adult, Vocational,
and Technical Education

Illinois Office of Education
100 N. First Street
Springfield, lllinoic 62777

Vv Bernard C. Nye
Assistant Vocational Director
Distributive Education Stipervisor
Room 915 -
Siate Departments Building
K -65 South Front Street
Columbus, Chio 43215

iq \
H

Planning Committee Meeting

Alex Perrodin

Associate Dean-Instruction

Room 122 Adderhold

College of Education . e
University of Georgia

Athens, Georgia 30602

Peter C. Rein

Director of Work Study Education

Madison School :
1118 South 7th Street -
St. Louis, Missouri 63104

John A. Wanat )

Director of Cooperative Vocational-
Technical Education

State Department of Education

Division of Vocational Education

225 West State Street

Trenton, New Jersey 08625

-

5 .,

The.Planning Committee met on October 14-15, 1976, at The Center for Vocational Education,
Columbus, Ohio. All members were present. The project director convened the meetirfg for the
primary purpose of specifically planning the national conference-as well as the total project in
general. The committee members were presented with a variety of alternatives for conducting the
conference. They agreed on an evaluation plan for the conférence and a dissermination plan for
conference results. See Appendix B for Notes from the Planning C.mmittee Meeting.

Specific recommendations resulting from this meeting were:

- 1. The gurrent Part D priorities were. to be used as examples of innovations which would be

spread through the use of the conference.

2. The objectivs of the conference were refined.

3. The emphasis on evaluation design was deleted from the conference.

4. The intent of the conference was to focus on experiential learning, howevcr not to “'sell”
EBCE.




The location of the conference should be in Dallas, Kansas City, or St. Lou:s.

. Topics and a format for the conference were specified.

. Project directors were to be encouraged to bring reports and related materials to be
risplayed at the conference.

. The training materials v:cre to be disseminated during and after the conference. The
training materials would not be validated prior to the conference and would not be used
for pre-nost testing.

. The strategies developed at the conference should be used as a baseline for the follow-up
questionnaire.

A copy of the proceedings will be distributed to each of fhe participants. The proceedings
shouid be as attractive as budget and time allow.

Pre-Conference Pianning

The pre-conference planning activity was initiated immediately after the October, 1976, meeting
of the Pianning Commiittee. -

The project director selected the Sheraton-Fort Worth Hotel, Fort Worth, Texas, as the con-- _
ference facility. Arrangements were made for appropriate lodging and meeting rooms, as well as for
the catering functions.

Development of the conference program included selection of the presenters and the conference
. topics. Presenters from the Experience-Based Career Education models were provided by the National
- Institute of Education a)/ no expense to the project. Audiovisual equupment and supplies were
sscured. /

Invitations weré offered to numerous commercial and non-profit educational firms to exhibit
st the conference. in addition, the pamcnpants were encouraged to bring materials from their
project to be displayed at the confarence.

Registration of particjpants and financial arran, ements were coordinated by the project staff.

Development of Training Materials

The training materials for the onference participants were developed and based on the recom-
mendatuons of the Planning Committee.

- The training materials were composed of five items as previously mentioned in Ckapter 11, First,
. the definitions were provided to establish a comrnon frame of reference for discussion at the confer-

* ence. This handout includes the six criteria which must be met to allow students to engage in non-
paid work experience, as w21l as a summary of the characteristics of the following programs: Coopera-
tive Education, EBCE, Work Experience, and Work Study. Second, a copy of the keynote presenta-
tion by Dr. Eugene L. Dorr was®prdvided to each participant. Third, a background paper for strategy
in the development cf dissemination/implementation strategies. Fourth, a copy of the /nnovations




+

Evaluation Guide (1EG) was included in the training materials. Numerous participants requested
additional copies of the 1EG as well as the other materials for use in their home settings. Finally,
a copy of the guide, Organizing and Conducting Demonstration Projects in Vocational Ecucation
was mailed to each participant as well as a newsletter and the conference proceedings.

©

Conduct of Conference

The national conference was conducted in the Sheraton-Fort Worth Hotel, Fort Worth, Texas,
February 23-25, 1977, by The Center for Vocational Education. The primary purpose of the con-
ference was'to increase the ability of vocational education leaders to disseminate Part D exemplary
project results. The conference brought together leaders of Part D exemplary projects at the state
and local levels, cooperative education and work experience state consultants, teacher educators,

_developers of experience-based career education, and specialists in innovation dissemination.

Dr. Robert E. Taylor, Executive Director of The Center, opened the conference. The keynote
speaker, Dr. Eugene L. Dorr, Associate Director of the State Board for Community Colleges of
Arizona, issued a call for 3 human resource policy. General seminars including a symposium on im-
plementing experiential learning and presentations from individual speakers as well as small group
discussions composed the conference program. Divergent thinking was encouraged, particularly
in the small group discussions. See Appendix D for the conference program. Dr. William F. Pierce,
Acting U.S. Commissioner of Education, addressed the group.

. Strategies for disseminating Part D exemplary project results were planned by participants in
each USOE Region through the leadership of the USOE Regional Program Officers. A planning
session attended by USOE Regional Program Officers and/or their representatives was held on the
first day of the conference. The purpose of this session was to coordinate the development of the
dissemination/implementation strategies through the RPO’s leadership.

A stimulating presentation by Dr. Duane Lund, Superintendent of Schools, Staples, Minnesota,
and a member of the National Advisory Council on Vocational Education, followed a banquet meeting
Thursday evening. ‘lt emphasized the dissemination of project results from one school district to
another. ) /

Exhibits from commercial educational firms were available for the conference participants as
well as from non-profit firms such as The Center. In addition, participants from approximately
fifteen projects displayed materials to be reviewed by other conference participants. The materials
from these project displays were collected for possible inclusion in ERIC. '




CHAPTER IV :

) r- * -Problems

This project experienced no major problems. Generally, activities and events occurred as
planned. However some departures from expectations should be noted. -

One departure from the original plan was the change of location of the conference. Initially
the conference was to be conducted at The Center for Vocational Educatior in Columbus, Ohio.
However, because of ti.e recommendation of the Planning Committee the location was changed.
In addition, attempts tc coordinate various federal programs met with some problems. A key
member of the Planning Committee was reassigned on a higher priority federal project during the

final month of planning.

Finally, informal feedback from participants questioned the need for consideration of dissemina-
tion strategies early in the life of the project. Most of the projects had been recently funded. It may
have been ton early for actual implementation of some of the dissemination activities.

¢




CHAPTER V

Publicity Activities

Staff conducted numerous publicity activities during the project. Four primary approaches
were used: (1) timely announcements were sent to potential conference participants through the
state directors of vocational education and USOE Regional Program Officers; (2) a special.poster
publicizing the conference was printed for the AVA Convention (see Appendix E.1 for a copy of
this poster); (3) the December, 1976, issue of the Centergram, which b-s a distribution of approximately
10,000 copies, carried an article about the conference and th project {see Appendix E.2 for a copy
of this article); and (4) a conference brechure was devaloped which was forwarded to potential
participants (see Appendix E.3 for a copy ot the brochure).




CHAPTER VI =

Dissemination Activities

This chapter briefly describes dissemination activities for the conference and the project.
1. Alocal television station reported the conference during the evening news on the first
day of the national conference.

2. A project newsletter was developed and distributed to all project participants. See -
» Appendix F.1 for this newsietter.
3. An article describing the conference was submitted to the Communicator. See Appendix . o
F.2 for a copy of the article.

4. The proceedings, /ncreasing the Impact of Innpvative Projects, were distributed to all
project participants.




CHAPTER VII

Data Collection and Evaluation Findings

The data collection and evaluation activities of the project are reported in two categories:
(1) conference evaluation; and (2) follow-up project evaluation.

Project staff developed the data collection instruments. The Planning Committee prcvided input
into the development and review of the instruments. Human subjects clearance was secured for each
of the data collection instruments. '

Conference Evaluation

Tables 2 through 5 report the data collection findings fcr the conference evaluations by the
participants. The participants were requested to evaluate the sessions cach day. In addition, a form
summarizing the conference was compieted.

Approximately half of the persons who registered for the conference returned usable question-
naires. Sometimes the respondents did not respond to all of the items on the in\;ruments, or the ,
respondent would complete only the usefulness or effectiveness criteria in evaluating a session. -

Table 2 shows the ev~'uation of the seven major presentations of the conference. The partici-
pants ranked the presentations on usefulness and effecti. ness using a five-point scale of High (5) to
Low (1). The rankings were aggregated for a percentage rating. Over 50 percent of the persons
returning the questionnaires were positive in their assessment of the presentations. The breakdown
of respondents by position is as follows: 19 state-level participants, 37 local-level participants, and
-15 national representatives and/or others who attended the conferénce.

Generally, the state-level participants were more favorably impressed with the presentations
than local-level participants.

Table 3 shows the evaluation of the eight small group presentations of the conference. The
participants ranked the presentations on usefulness and effectiveness criteria using the same five-
point scale. The rankings were aggregated for a percentage rating. The breakdown of respondents
by position is as follows: ten state-level participants; 23 local participants and nine participants in
the latter category cornposed-of national reprcsen‘{atives and others who attended the conference.

Generally, the small group presentations were perceived as more effective and useful than the
major presentations. Jwo-thirds of the participants thought they were effective. These sessions *
discussed some of the issues involved in the conduct and impiementation of exemplary projects.

‘Table 4 contains the evaluation of workshop sessions during which the dissemination/implementation

_ strategies were developed. The participants ranked the sessions on usefulness and effectiveness using the
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- same five-point scale. The rankings were aggregated for a percentage rating. The breakdown of

-~ respondents by position is as follows: 20 state-level participants, 42 {ocal-level participants, and 13
participants in the fast cateyory composed of national representatives and others who attended the
conference. ' ‘

-~ Almost three-fourths af the participants were favorable toward the usefulness and effectiveness ’
of these sessions. , )

Table 5 indicates the evaluation of the conference activities such as accommodations, schedule,
staff, etc. The participants ranked these areas on a five-point scale of outstanding (5) to poor {1).
A maximum of 70 participants responded to this evaluation. Each participant did not respond to all
of the 15 areas. In 11 of the 15 areas, the highest overall frequency of rankings by participants was
2 a four on the five-point scale. Participants felt good about conference staff and the choice of
presenters. The respondents perceived as low quality the exhibits and the pre-conference information.

} ~ Table2. Major Presentations:
Percent of Participant Ratings on Usefulness/Effectiveness Criteria

Position Levet Usefulness " Effectiveness
of High Low | High Low
Participant N 5 4 3 2 1 5 4 3 2 1
’ State 19 ° 21.65 4257 2238 1265 0.07 [[27.31 4076 1999 111N 0.73
Local 37 19.61 30.00 2720 14.79 8.40 ||26.08 2685 3074 | 894 739
Other 15 23.38 27.11 3084 11.20 747 2944 26.48 25.52 9.77 880
py -
Total n 2098 3281 2669 13.44 NG.IO 27.13 3057 26.71 9.7 5.87
Note: Due to rounding of numbers the percentages do not necessarily equal 100.
Table 3. Small Group Presentations:
Percent of Participant Ratings on Usefulness/Effectiveness Criteria
Position Level Usefulness Effectiveness
of High Low High Low
Participant N 5 4 3 2 1 5 4 3 2 1
Stdfe 10 2505 3747 2505 7.41 5.01 2090 55.97 16.2.3 690 0.00
Local 23 27.17 2934 29.39 9.75 435 2234 3939 277 955 102
~ Other ~ 9 4287 2867 1147 1422 2. 3769 28.14 2186 930 3.02
Total 42 2989 31.19 2455 10.20 417 {2472 4124 2359 .§.76 169

Note: Due to rounding of numbers the percentages do not necessarily equal 100.
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. Table4. Workshop Sessions:
Percent of Participant Ratings on Usefulness/E ffectiveness Criteria

Position Lavel Usefulness Effectiveness
- ’ of High Low | High Low
LR Participant N 5 4 3 2 1 5 4 3 2 1

§tate 20 50.00 30.00 10.00 10.00 0.00 |55.00 25.00- 10.00 10.00 0.00
Local 42 3333 3571 16.67 9.52 0.00 |133.33 2857 3333 2.38 2.38
\\ Other 13 46.67 26.67 6.67 13.33 6.67 161.5% 23.08 0.00 15.38 0.00
8 Total 75 4133 3333 1333 1067 01.33 144.00 26.67 21.33 6.67 1.33

fvote: Due to rounding of numbers the percentages do not necessarily equal 100. .

"

Table 5. Conference Summary:
Participant Ratings of Conference Activities (N=70)

Quality
- Conference Activities Outstanding Good Average Faw Poor
5 4 3 2 1
1. Pre-Conference Information ) 4 21 16 18 7
2. Meeting Facitities 8 40 . 3 1
3.  Accommodations 4 24 29 9 3
i : 4. Meals and Banquet 1 22 29 10 8
5. Choice of Presenters 10 39 10 7 3
6. Choice of Conference Topics n 31 15 7 4
7. Conference Schedule {i e., 2ngth and
> arrangement of conference activities) 5 45 17 2 0
8. Conference Staff 22 36 8 0 0
9. Overall Effectiveness of Prese. tations 4 43 17 3 2
10.  Overall Usefulness of Presentations 6 o3 ,22 8 2
1. Instructional Matenials/Handouts , 3 18 30 13 4
"12. Small Group Activities 6 . 26 12 12 1
13. Opportunities for Informal Interaction and ’ .
Exchange 10 33 0 12 3
44. Exhibits 0 7 23 25 9
15. Conference as a Whole 4 42 15 4 1
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Follow-Up Project Evaluation

Following the conferences, a mail survey was sent to participants. The survey was intendea
to determine the use of the dissemination strategies generated at the conference. The findings of
the survey are reported in Tables 6 through 8. L

This follow-up was conducted ‘two to three months after the conclusion of the conference.
National representatives, presenters, and presiders were not asked to complete the follow-up
questionnaire. Eighty of the 120 state and local ccnference participants (67 percent) returned the
questionnaire. The respondents included 54 participants at the local level, and 26 participants at
the state level. The respondents indicated whether they had an opportunity to use the strategy. Sub-
sequently, if they had the opportunity, they were asked to indicate the extent of use of the strategy.
In a few cases, the respondents did not respond to all of the items.

Table 6 reports the opportunity for use and extent of use by participants of dissemination
strategies with the objective of encouraging awareness and/or interest of project results by others.

Specifically, the awareness-interest strategies with the greatest oppot tunity for use by local
participants included: development of printed information for a wide variety of audiences; providing
project information to educators from other school districts at national and state conferences; and
the use of mass media facilities to inform the public.

The awareness-interest strategies most frequently available to the state participants included
the strategies mentioned above as well as the involvement of teacher-education agencies and other
governmental agencies.

Table 7 reports the opportunity for use and the extent ¢ use by participants of dissemination
strategies with the objective of encouraging evaluation and/or trial use of project results by others.

The evaluation/trial strategies most frequently ‘available to the local participants were as follows:.
encouragement of active consiss:aration by administrators; documentation of student achievement;
sharing evaluative project data w:th administrators; and identifying change agent responsibilities
within the project.

The strategies reported as being most frequently avallable to state participants were snmular
to those available to the local partnclpants

Table 8 reports the opportunity for use and the extent of use by participants of dissemination
strategies with the objective of encouraging adoption and/or adaption ‘of project results by others.

The adoption/adaption strategy %srfrequently available for use by local pariicipants was the
use of state department personnel. In addition, providing materials which can be easily adapted by
other school districts was a strategy which was frequently available.

The state participants reported the strategy of using state department personnel as the most -
available strategy. .

The local level respondents reported that 1,362 administrators and 6,730 teachers had been
contacted using the strategies developed at the conference. The state level respondents reported that
918 administrators and 4,414 teachers had been contacted. This is self-report data collected from
persons completing the follow-up questionnaire.

4




The respondents indicated a number of ptoblems encguntered in using the strategies for
disseminatipg project results. THe primary problems experienced by state level participants included
Y lack of time and staff and the lack of project readiness to disseminate information. The primary  *

problems experienced by the local participants were similar to the staiq participants. In addition,
they cited the lack of support services and difficulty in encouraging teachers-and administrators to

try hew concepts and materials as being problems.

The respondents indicated a number of specifit strategies which have been effective in_imple-
mentiaggémplary project results from one site to another throughout the state. State participants
most ently cited on-site visits and inservice workshops as effective strategies. In addition, the
use of incentives such as release time and financial reimbursement was cited as an effective strategy..
The local participants indicated the use of state-wide meetings and regional group meetings as well
as on-site visits as being the most effective strategies. Apparently information is shared via pewsletters, o
films, charts, and printed materials frequently during these early stages of project activities. |

»

.
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Table 6. Number of Participants Using Awareness/Interest Strategies

LOCAL STATE
STRATEGY . No  Opportunity Extent . No  Opportunity Extent
Resporse Y& No 2 3 4 5 | Response Yes No 1 2 -3 4 5

1 s
3. Develop Brief commercia’ and educational a .

television public service spots to inform the e

public gbout the-benefits and costs of the project. 1 10 43 4 3 1 0 4] 5 ral 2 z 1 0 0
b. Provide proj it information to educators from

other schoo) districts at national and/or state .

conferences. = , 0 44 10 7 17 12 6 0 22 4 1 1 13 3 3
c. Develop a br.ef shide/sound tape of project ’

activitres for presentation to community ser-

viCe Organizations. 0 36 18 3 9 5 15 0 15 1 3 2 2 3 3
d. Involve teacher education agenci2s in the dis- ' N

semingtion of project resuits. - 1 21 32 2 1" 4 4 0 16 10 2 1 10 2 1
@. Interact with governmental agencies, ¢.g., '

CETA, nianpower programs, and youth pro-

grams, t0 promote use of project materials. 0 33 pal g8 "1 8 3 0 15 1" 3 4 4 3 1
f. Develop a written dissemination pian. 0 25 29 5 7 4 0 8 18 1 1 4 2 0
g. Submit briet progress'repor;s of project activities

to various agencies, e.g., Chamber of Commerce,

business, industry, and Iabor for inCiysion in thesr .

néwsletters, . 1 33 20 3 12 8 Ve 1 10 15 0 1 4 3 2
h. Develop printed infarmation, e.g., brochures and

flyers about the project, which can be distributed )

to a wide vaniety of autdences. 0 45 9 0 7 19 16 0 18 18 2 2 4 6 4
. Submut articles describing the project to ;;vofes- .

sional journals. 0 23 3 5 6 4q 3 0 10 16 3 2 2 2 1
). Deveiop and distribdte a project newsletter N

1o numerous audiences < 32 20 3 6 8 1B 0 10 16 2 1 3 0 q
k. Use the mass media faciitties, g.g., Newspapers, ¢

radi0, and television, for press releases and feature

StPHes to infonm the public about the project. o a4 12 4 15 17 5 ‘0 14 12 0 2 1 5} 3

[\ .

h ¢onduc1 “‘career days’’ which highhight the .

project’s mater:als and activifies. 0 20 34 2 4 9 3 0 7 19 1 2 2 0

. r . (9]
'




Table 7. Number of Participants Using Evaluation/Trial Strategies

[ LOCAL STATE * .
. STRATEGY No Opportunity Extent No Opportumty E xtent
. " Response Yes No 1 2 3 4 5 |Response Yes No 1 2 3 4 5
. 2. : * )
- a. ldentify change agent statf responsibihities
and/or position(s) with:n the project for _ N
dissemination purposes. 2 31 21 2 9 8 " 1 1 14 0 3 5% 2 L
\
b. Establish a technica! assistance team to he.p
’ other schoo! districts use project resulits \ 2 22 30 2 5 3 9 3 0 -7 19 1 1 2 2 2
¢. Encourage the active consideration of the - | ' A
project by administratorg, e g , principals B
and assistant superintendents of instruction 1 45 3 1 7 13 13 1 0 17 9 0 7 8 1 2
. < hi
d Estabtish and provide incentives, e.g, R
reiease tme, hiavel, ¢redit, and recognition, ¢
! to personnel trom other schoo! districts
B 1o evaluate and try the innovation 2 1339t 2 4 3 3 0 719 0 } 0 4 2
2. Provide evaluative nformation on project : .
-« results 1o school administrators 1 36 170 2 13 15 5 0 n 15 0 1 6 3 0
&
. f Document student achievement of project ‘ . : .
activities 1 4?2 11 0 4 7 18 13 0 14 12 1 1 3., 4 4
. ) « ’ ‘
g Estabiish procedures, e g, extended visits «
. and nternships, for personne: who desne *
an in.depth knowledge of the project 3 15 37 1 3 4 3 4 0 3 ~18 0 2 37 1 2
) h Develop bookiets on how to use project .
results tor other educators 3 7 44 0 2 2 1 2 1 9 16 0 4 : 1 4

~a

< ’ i oot : . : . AW .




Aruitoxt provided by Eic:
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Table 8. Number of Participants Using Adopt\ion/Adaption Strategies

STRATEGY

No Opportunity
Resporse Yes No

LOCAL
1

2

Extent
3

No Opportumty
Response Yes No

l"rovudl materials which are easily adapted and
used in other school districts, e.g., designed in
modulas, ségrents, or units.

. Provide incentives for adoptdn of materials,

e.g., recognition, credit, travel, relesse tune.

Obtain the written endorsemaent of the local and
state advisory boards. ’

. Use state department personnel to encourage

adoption of the innovation by school districts.

©
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APPENDIX A

Needs Assessment Information

HEW Regional Qffices identified the following problems:

1

10.

Problem of Definitions: EBCE vs. Specific Vocational Education Program using
Coopetative method of ebtaininc Supervised Occupational Experience.

The evaluation process gives excellent attention to programmatic elements except for the
cost and fundinhg factors. As propocals are read, reviewed, and rated, there seems to be a
lessening of concern for cost effectiveness, cost per student, number of students affected,
etc. These considerations are especially critical as they relate to replication.

Evaluation: Too often the standard against what the project was to accomplish is lacking,
thereby making it difficult to assess what has a¢tually been accomplished.

Need for evaluating various methods of career exploration. What are alternatives equal
to EBCE? -

Problems of assessing value of EBCE as one method of career exploration.
Assessment: What kinds of students benefit most from EBCE?

Problems of standards of expertise for Third Party Evaiuators. What expertise should be
expected of Third Party Evaluators?

Problems relating to conflict of interest regarding Third Party Evaluators.

Determining optimum time necessary for EBCE students to be placed on site in any one
location. How many different placements per student should be accomplished?.

Dissemination: Although efforts have been made, increased emphasis should be placed
in this area.

Part D Program Officers identified the following problems:

1.

Too much money is being s; ent for exemplary projects on one site, s.nce staff are not
retained and evaluators are viewed as outsiders.

Limited commitments from local districts to continue with projects after federal funds
expire.

State priorities and federal priorities do not always coincide for exemplary projects.
Level of projects funded through the discretionary funds and the state funds.

Little or no energy.is being invested in disseminating results of exemplary programs at the
state and local level.

’




10.
1.

12.
13.

14.

15.

16.

17.

19.
20.

Lack of time for dissemination of reports.

Limited follow-up instruction necessary for maximum use of program results
Lack of adequate matenals identification.

Few or limited strategies to counter the “not QeveIOped here’* syndrome.
Slow respbnse to requests for ﬁelp and/or information.

Insufficient inservice follow-through to utilize the efforts of the host district.

Inservice participation of coileges in the development and implementation of programs
regarding the critical areas in career education has been limited.

Teaching skills needed to implement the exemplary project should be clearly and precisely
identified. .

How to keep the projert and its activities visible without becoming a threat.

i
How to provide remuneration for project efforts above and beyond the call of duty which
enhance the quality of the project.

How to share recognition for project successes.

Interference 6f unpai& work experience with regular co-op programs requiring paid work.
Insurance concerns, such as liability for the student.

The process of identifying community resources.

Application of the change process within the project director’s educational setting.




APPENDIX B

Notes from Planning Committee Meeting

4 3

The Planning Committee for the project—Increasing the Impact of Federally-Administered
Vocational Education Exemplary Projects—met on October 14-15, 1976, at The Center for
Vocational Education, Columbus, Ohio. Those attending the meeting were: Darrell L. Parks,
Homer E. Edwards, Joyce D. Cook, Marion R. Craft, David Hampson, Clavton D. Carlson, James

" Dasher, Paula Hocken, Ronald McCage, Bernie Nye, Alex Perrodin, Peter Rein, John A. Wanat,

Bill Hull, Don Findlay, Paul Shaltry and James Bina.

All persons invited to attend the planning committee meeting for the national conference on
increasing the impact of exemplary projects were present. However, certain individuals were calied
away from the meeting periodically to attend to phone calls and other business at The Center.:

Several handouts were prepared for this meetirg. The information contained in the handouts

was tentative subject to discussions and input from planning committee members. Titles of the hand-
outs were as follows: . . .

1. Exemplary Project Impact Conference (purpose, conditions) J
2. Target audiences
3. Information on the experience-based career education models
- 4, Objectives for the project
5. Needs assessment information
6. Major ssues to be addressed at the national conference
7. Specifications for training packages and facilities
8. Facilities at The Center
9. Evaluation plan
10. Dissemination plan
Tt;e background of the conference was provided via the handouts. During the first morning
some confusion existed on exactly what was to be disseminated at the :ational conference. As we
narrowed the scope of activities at the conference, it became increasingly clear that current Part D

project priorities were to be used as examples of innovations which would be spread through the use
of the conference.

;
1

Objectives

The objective related to the development of evaluation designs was discussed as some length
and eventually deleted. Those objectives recommended for the project were as follows:




" Experience-Based Career Education |

1.  To become familiar with Exemplary Project Priorities.
2. To acquire specific techniques for dissemination.
" 3. To develop strategies for encouraging the spread of results from Part D projects.

o
4

Target Audiences ’

The target audiences to be invited to the conference were current (new and continuing)
exemplary project directors, cooperative education supervisors, work experience supervisors, state
directors, state Part D coordinators and teacher-educators. )

A significant change was recommended by the planning committee: The emphasis on evaluation
design was deleted from the confererice; therefore third party evaluators will not receive a special
invitation to attend the conference. Some attention will be given to evaluation in the small group
breakout sessions. However, most of the discussion would focus on what information is needed to
convince others of the desjabilit\v of project results.

-

Paul Shaltry discussed the handout on Experience-Based Career Education (EBCE). This
handout characterized the models being developea at Research for Better Schools, the Northwest
Regional Laboratory, the Appalachia Educational Laboratory, and the Far West Laboratory. This
handout received much attention and reinforced our perception of the need for information on the
characteristics of EBCE. ‘ '

it is not the intent of the national conference to “’sell” EBCE. Rather EBCE represents one
option for experiential based programs. The keynote presentation at the national conference should
discuss characteristics and differences in experience-based educational programs.

Needs Assessment

Jim Bina summarized and reviewed the needs assessment information. Everyone agreed on the
need for definition of terms early in the conference. This glossary of terms will be prepared by
Center staff and distributed at the conference. It should be consistent with the information given
in the keynote speech and the discussion of work experience, co-op education, and experience-based
career education {EBCE) programs. The needs assessment indicated that local project directors and
state project directors are not fully aware of their roles in the dissemination of project results. The
needs assessment also tended to indicate the desirability of having smail group discussions on topics
such as site selection and the components of EBCE which are most applicable to work experience
and ccoperative education.

Location
A discussion of the time and location for the national conference was held with the planning

cominittee. The perceived requirements for conducting a successful conference were identified.
A tour of the CVE facilities was conducted. At the conclusion of this discussion and the tour, the
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planning committee felt the facilities at CVE would be inadequate because of their lack of availability
~ of food facilities. Therefore, it was recommended that the project director investigate Dallas,’ Kansas
- City, and St. Louis as potential sites, in that order.

Title

The title of the conference will be: Increasing the Impact of Part D Innovative Projects.

Fcrmat of the Conference

The format of the conference will be a two and one-half dgy meeting, with regictration beginning
the night before and concluding early on the first conference day. The conference days will be
February 23, 24, 25, 1977, concluding at noon on the 25th. The initial pr'esentation will include a
keynote speaker on the topic of Common Characteristic§ and Differences in Experience-Based
Education Programs. This presentation will include the glossary of terms followed by two presenta-
tions. The similarities and differences of EBCE, Work Experience, and Cooperative Education wi'l
be highlighted. Individuals nominated for this keynote presentation are: Grant Venn, Gene Dorr,
Gene Bottoms, Byrl Shoemaker, Bill Pierce, Judge Kohler, and Carol Warner. The focus of the two
follow-up sessions will be two operational approaches to the content of the keynote speaker. Joyce
Cook and David Hampson were nominated for these presentations. It may be desirable to invite

R individuals from the following organizations to attend the conference: The National Advisory
Council on Career Education, The National Advisory Courcil on Vocational Education, and the
Board of Directors of N.I.E. These three sessions should conclude approximately Wednesday
(February 23) noon.

PR i

r
The afternoon portion of the first day would consist of follow-up discussion in cross-sectional
discussions of strategies. The second day would begin with a presentation. The topic of the presenta-
tion is: How Can Part D Project Results be Transported to Other Sites: A State Perspective {Impact).
Ron McCage and a representative from the state of Florida were recommended for this presentation.
The purpose of these presentations would be to present alternative ways of formulating a system for
providing technical essistance and information across school district lines.

The afternoon of the second day would consist of small group sessions by states. The individual
state group sessions would consist of writing the “state strategies’ for disseminating Part D project
results. During the second day, examples of model strategies in evaluation, dissemination, technical
assistance, and information profiling would be presented which would include the roles of focal and
state project directors. The sessions could address topics such as: How to insure continuation on-site
after federal money is terminated. And how to locally package usable project results.

Another key presentatiorr (on the second or third day) would address the following question:
What mutual benefits can be derived from involving teacher educators in Part D projects? Individuals
nominated for this presentation are: Lloyd Briggs (Oklahoma), Lorella McKinney (Ohio), Peter
Haines (Michigan), and Ken Rowe {(Arizona). .

The third day would include a USOE update on legislation and information pertinent to Part D
project directors. Time would also be set aside for nyetings on a categorical basis (e.g., Part D project
directors, cooperative education supervisors, etc.) with their respective federal official (e.g., Joyce
Cook, Marion Craft).




A banquet should be held on Thursday evening (February 24). The consensus was to have the
presentation be somewhat entertaining. The individuals nominated for the presentation included:
Fred McClure (Texas A8M), Dean Berkey (Indiana), and Gerald Fisher (Hot Springs, Arkansas’.
The banquet should be preceded by a social hour (cash bar).

Exhibits

The use of exhibits-was discussed. The committee suggested that project directors be encouraged
to bring reports and related materials which-could be displayed at the conference. The ex hibitors
should-alsp be encouraged to bring some information request forms for project participants. This
strategy would hopefully increase the spread of project results. The exhibits should be in a secure
area to minimize the loss of the displayed items.

Training Materials

The need for training materials was discussed with the consensus being that the materials should
be disseminated after the conference. The training package materiais would supplement the maijor
- presentations. This package would not be validated prior to the conference and would not be used
. for pre-post testing in any way. )

Evalustion Plan

The handout, Evaluation Plan, which outlines five activities, was discussed. The self-report
form was deleted. An evaluation at the end of each small group session will be conducted as well as
an end of the conference summary evaluation. Copies of the “State Strategies” will be obtained
which will be used as a baseline for the follow-up questionnaire used during the month of May. This
follow-up questionnaire will attempt to detérmine what the project participants have done as a result
of attending the conference.

Dissemination Plan

. The handout, Dissemination Plan, was discussed. The conference brochure will be mailed to
the state directors of vocational education. The committee recommended that a conference report
should be developed and distributed to conference participants as soon as possible following the
conference. The format of this report should be as attractive (e.g., illustrations, etc.) as budget and
time allow. A final report for deposit in ERIC will be developed. One copy of a newsletter will
be distributed to project participants, in addition to a copy of the training materials.




APPENDIX C
Trainine Mater‘ials
1. Definitions'

Increasing the Impact of Innovative Projects

Career—This lifelong concept comprises the total work an individual does,in hisor her lifetime. (4)

Career Education—This is a process which utilizes both the school and the community to enable
individuals to make choices leading to success in their lifelong developmental patterns of living,
learning and working. This process which is not limited to an instruction level includes develop-
~.ant of self awareness, career awareness, exploration of options, decision making, and prepara-
ticn in one or more career fields to achieve the individual’s career objective. (1,3, 4, 8)

Cooperative Education—As an educational program, cooperative education is planned and coordinated
by school instructional staff. Academic courses, related vocational instruction, and supervised
training experiences are integrated into alternate periods of time which prepare studeats for
employment. Cooperative education activities are characterized by (1) school -approved instruc-
tion; (2) a written training agreement; (3) paid work experience related to classroom instruction;
and (4) vocational skill training for specific areas of employment. (1, 7, 8, 13, 14)

Demonstration—This is a phase of the diffusion process in which the educational project is exhibited
in its specific setting, allowing potential users to observe it in operation, examine evidence of its
effectiveness, and judge its potential use in their own educationai setting. (1)

Development—This is a process of systematic inquiry resulting in the creation/improvement of a
practice, product, or program. (8)

Diffusion—The totai process (e.g., demonstration, inservice, etc.) leadin, to the use of an innovation
by a specified client group which is linked to a communication network and social system.
(2,5,9) ‘

Disadvantaged—This term is applied to individuals other than handicapped individuals who-are unable
to enter, make progress, and complete a vocational education program becau .- of educational
underachievement, These difficulties with the English !anguage and some economic and cultural
backgrounds negatively affect the individual’s motivaticr, attitude, and lack of knowledge of the
world of work. These individuals require special programs, program modifications, or related
services to succeed in vocational education programs. (1, 6, 8, 14)

1 These definitions were pi. nared by project staff for the Vocational Education impact
Conference. They were prepared to prcvide a common frame of reverence for discussion at this
conference. They attempt to describe and differentiate among existing career/vocational programe.
These definitions do not reflect any official view of The Center for Vocational Education or the

" sponsors of the conference, The Ohio Department of Education, Jivision of Vocational Education,

or the U.S. Office of Education. The numbers following each definition refer to references on ‘the.
last page of this handout. '

e
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Dissemination—This is a process of providing sufflclen‘t information to patential uzers o1 an ‘innova-
tion for adoption, adaptation, or&ejectiorf decmon (10, 11)

Education—This is a lifelong process which consists of all planned and organized activities and
experiences through which an individual learns, (4}

Employment-This term includes those activities and services related to jobs, occupatlons and careers
in the national economy for which wages or salaries are paid. (1)

Cvaluat:oq-—Thns is a systematic procedure to assess the achievement of predetermined ob,ectives.
Thls ongomg process provides direction for program changes and modifications. (1)

'Exemplary— f his i, Hractice, product, or policy whuch has been certified as outstanding hased on

its effectlvmes 1M N
N - . )
Experience-Based Career Education—The concept of experience-based career education relies on
. the community as a comprehensive alternative to the regular high school program. Direct
student expetiences either 1lfill or supplement the requirements for/graduation. EBCE is
charzacterized by (T) non-, iid work experiences; (2) exploraiory learning experier<=<- (3) the
— ", rotation of young people to more than one work site; and (4} individualized studer expenences

(3, 16) , ‘
: ¥

‘ Experientjal Learning—As used at this conférence, this is-an umbrella term used‘to,_de.;cribe

~ ' instructionat programs in education operating under a variety of conditions. These programs
include cooperative educatuon experience-based career education, and work experience.
(1, 3 8)

Exoortable—This i is a characteristic o* a validated practi.e, product, or policy which can be com-
.municated toand used by other school districts with similar needs and environments. {11)
N

Handicapped--This term is applied to = dividuals who are mentally retarded, hard of nearing, deaf,
speech impaired, visually handicapped, seriously emotionally disturbed, crippled, or otherwise
health impaired who, because of their condition({s) cannot succeed in a regular vocational edu-

.cation program. These :individuals require special programs, orogram modifications, or related
services to succeed in vocational education programs. (1, &, &, 14)

Impact=T s term refers to the effect of a particular practice, product, ot policy on a particular
person or agency.

s
-

Innovation—This term refers to any concept, practice, or product which is perceived as new by the
patential user. .(9)

Occupation—This term refers to an individual’s primary work role or employment for which he/she
is paid. (1, 4) \\
Occupational Cducation— This is a broad. generic term which means any educational program with
& career refationship provided by a variety of delivery systems. The primary focus or goal of
the program iy paid employment. (1, 4, 8)

Relared Vmubnal Instruction—This instruction neally consists of in-school courses specifically
designed to develop relevant occupational skills and knowledges, to improve personal skills,
and to provide necessary basic education. (1) 4

\ v
3

40




1 ‘ =

Sex Bias—This is the underlying network of assumptions which implies men and women should be
different not only physicaly, but alsc in their tastes, talents, and int}arests. {12, 14, 15)

e T .
Sex Discrimination—This 1s the process of intentionally limiting opportunities on the basis of the
e, - sex of the indwvidual. This process 1s pronibited in education through Title | X legislation.
(12, 14, 15) -

Sex Stereotyping—The process of attributing behavior and/or char _teristics to a person or a group
\ ) of persons be-ause of their sex. Stereotypes consist of generalizations about a person or a group
’ of persons on the basis of one ur a few characteristics or bghavuoks which may or may not be
based on factual ewdence (12, 14, 15) : .

Strategy—This is a course of action consisting of a series of projected steps or techniques moving
from a probierr 10 a solution. (2)

Vocation—T his term is applied to an individual's work role at a specific period of time. (4) ™

Vocational Education—This concept consists of organized educational programs which are designed
to prepare individuals at the secondary, postsecondary, and adult levels for paid or non-paid
employment or for \dditional preparation fc  ~areer requiring other than a baccalaureate or
advanced degree. (1,6, 8, 14)

Work-This concept consists cf a conscious effort which aims to produce benefits fos oneself and/or
others in a society. (4)

-

N, Work Experience—A student enrolfed in a work experience program may Le either paid or non-paid
L depending upon the situation. The program is (1) school apLioved; (2) linked to specified
educational outcomes; and {5, occurs in work settings. (1, 8, 14, 16)
£ .

Work Study—This financial aid program is for full-time students in need of earnings to commence
or continue bis or her vocational education. Only public or non-profit private agencies may
provide part-time empioyment for these students who must be fifteen to twenty-one years of
age at the start of employment. These programs are (1) chool approved; and {2) may or may
not be related to students’ educational objectives. (1, 7, & 13, 14)




¢

-~ Whan Can a Student Engage in Non-Paid Work Experience? v
.
In accordance with the Fair, Labor Standards Act in general, and the Department of Labor

Publication WH-1297, six criteria must be met to allow students to engage in non-paid work experience.
rhe six criteria are: .

1. The training, even though it includes actual operauon “of the facilities of the emp.Oyer, is
snmllar to that which would be yiven in a vocational school.

/é. The trammg is for the benefnt of the trainees or students.

+ 3. The trainees or students de not d|5placg regular employees, but work under their
close supervision. o

= 4. The employer that provides the training dcrives no immediate advantage from the activities
of the trainees*or students, and on occasion his’her operations may actually be impeded.

5. The trainees or students are not necessarily entitled to a job at the conclusion of the training
periad.

L

6. The employer and the »-3ineés or students undersiand the the trainees or students are
not entitled to wages fo the time spent in traini1g.

.’

P
'
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Summary of Program Charactéristics

EXPERIENTIAL LEARNING

43

Work
Descriptors Gooperative | Experience- Work Study
‘Education | Based Career | Experience
. Education
Paid Work Experience Yes No Optional Yes
4
In-School Instruction Yes Yes Yes No
Specified Student
Educational Outcomes Yes Yes Yes Optional
School Supervision of
Student Work Yes Yes Optional No
Credit Granted Toward
- Graduation Yes Ves Optional No
Vocational Preparation
for Special Area of
Employment Yes . No Optional No
. ™ Public or Non-Profit
. Private Employers Yes Optional O.-tional Yes
Profit-Oriented .
Employers Yes Optional Optional No




10.

1".

\ 12.

13.
14.
15.

16.
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APPENDIX C
Training Materials *
" 2. Background Paper for Strategy Development!

This paper is intended as a bnef overview of dissemination strategy development consuderatnons.
These consuderatnons are categorized under three questions:

o

o Who are the key actors?

® How are innovations used?

® What strategies are most effective?

The formulation of a dissemination sfrategy requires the same processes regardless of the field of
application. New ideas in vocational education are developed and disseminated in much the same
manner as new ideas in other discipiines such as medicine. There are prerequisites to the formulation
of a dlssemmatlon strategy. An exemplary project director must know his/her audience in ordei to
formulate effective dissemination strategies. Secondly, a knowledge of the new idea being promoted
is essential if the disscininator is to be credible with the hmmee'

This paper was written to provide limited knowledge of strategy development considerations
and a common language for the strategy development sessions scheduled for Febniary 24, 1977,
Regional, state, and local leaders should agree on procedures for dissemination if they are to work
together for optimum impact of exemplary project results. These sessions provide a forum for dis-
cussion of such procedures. Exemplary project directors should emerge from such discussions with
"a clear concept of appropriate target audiences for exemplary project results. Hopefully discussants
will agree on roles and relationships between organizations, e.g., the relationships between a state
education agency and local education agencies.

One expectation for this conference held by its planners is the development of dissemination
strategies at the state and logal levels. These strategies may be relatively simple or they may be com-
plex depending upon the conditions at the project site. A complex strategy for disseminction of
project results would specify a target audience, one or more techniques for achieving observable
objectives, and, perhaps, a time line for accomplishing each objective. Agreement on such strategies
within each region would be an ambitious goal for this conference. However, conference planners
would like to see agreement on at least a few strategies for disseminating project results. This can
be a simple listing of ideas perceived to be most effective in spreading the results of Part D projects.

Who Are the Key Actors?

There are many conceptual models o1 the change process. Reduced to their basic forms, the
following three elements seem to be present in most of the models:

1 Thus paper was prepared by oropect staff for the Vocational Education Impact Conference.
It does not refiect any official view of The Center for Vocational Education or the sponsors of
the conference, the Ohio Department of Education, Division of Vocational Education or the U.S.
Office of Education.




Developers
of the Innovation

Advocates - Clients or Consumers

of the Innovation of the Innovation

1

A discussion of these elements follows. The developers of the innovation may be in a university, an
educational laboratory, or an R&D center. They may be in a local school district. Frequently develop-
ment is a joint enterprise with outside specialists working with teachers and administrators in a

local district. The question of ownership of the innovation becomes important in the formulation

of a dissemination strategy because most people feel more committed to innovations they have

helped develop. In these cases, the development sites may become demonstration s:tes. The developers

bacome advocates. Development sites in local school dist{cts have other advantages, particularly if

the audience for project res '*s is other'local educators. Advocates of an innovation have credibility
with persons who are similar to themselves. People who “speak the same language” tend to agree
on ideas and accept each other’s values. !
|

Relationships among the developers/demonstrators and users of the project results are
extremely important. Positive relationships among individuals must be present if project results
are used. A potential user is not likely to_borrow ideas from someone if he/she does not like the
individual or agree with the intent of the innovation. On the other hand, friends tend to share
information and give credit to each other. This colleagueal relationship tends to exist among
people without reference to proximity of location. Interestingly, some research evidence tends to
indicate that adjacent schoo! districts may feel competitive with each other, which reduces the
likelihood of innovation transfer.

Who are the key clients fgr Part D project results? |f the Part D priority is career education
. for students in school districts, then school districts should be the key targets. Demonstration

sites in a state should be located in districts of different size because smaller districts tend to have
different problems than larger districts. Big city school districts have unique needs compared to rural
districts. Such demographic information should be considered in designing a network of demonstra-
tion sites.

In addition to the consumer of the innovation, another key actor in the dissemination of proiect
results is the state coordinator of Part D projects. This person can play a vital role in determining
the location of demonstration projects and in providing resources for demonstration prujects. Some
states have progressed to the point of providing travel funds and other incentives for staff from
target schools to visit demonstration sites. Thus, the state office functions as a catalyst in the dis-
semination of project results.

Some innovation dissemination techniques require the identification of key actors to a very
° great extent. For example, before an interpersonal interview can take place (as a dissemination
technique) it is necessary to seiect the appropriate individual for the interview. The selection of
the appropriate person requires a knowledge of the community, the school staff, and a sense of
change process timing considerations. A discussion of such change process skilis is beyond the scope
of this paper.




T ‘ 7 How Are Innovations Used?

\m& The classical approach to.innovation adoptions stresses the need for rigorous testing of innova-

s among persons similar to the ones being influenced. Such a setting provides insights into ]

acceptance behaviors of clients while the innovation is being developeer: This linear model of
product development comes out of an engineering orientation.

However, research on user behavior tends to discount this approach; particularly when the
- innovation is actually being tried in the adoption site school setting. Human beings are not always
predictable; they excrsice ingenuity in the adaptation of products to local site conditions. These
decisions are not always based on the best information. In fact, research indicates that people tend
to use the information source nearest them regardless of the quality of the advice! Formulators of
innovation dissemination strategies should be aware of such behavior.

Innuvations tend to be used when they are recommended by a friend, if they cost about the
same or less than the existing practice, and if they fit into the school setting without disturbing
other activities. In any event, innovatiors are rarely accepted without some modifications.

Usually these modifications help the new idea fit into the existing structure of the school system.
This situation presents problems for advocates of in novations who are concerned with the integrity
of the new idea. The fidelity of the implementation process is important if the users want to claim
benefits for the innovation in the new set<ing which are similar to test results. A sophisticated
on-site implementation procedure provides decision events which would function as quality control
check points to assure the innovation being implemented had not lost any of its salient features for
effective performance.

Most people in positions of authority in educational institutions are busy. The disseminator
of innovations must compete with many influences for the time and attention of key decision
makers. It behooves the disseminator to know the current level of knowledge of the decision
maker he/she is trying to influence. One authority in rural sociology has identified several stages
in innovation adaptation. These stages are: Awareness, Interest, Evaluation, Trial, and Adoption.
For the purposes of this paper, these stages are being modified into the following:

r Awareness/Interest J [_ | Evaluation/Trial J r Adoption/AdaptationJ

JAR

Research at The Center for Vocational Education tends to show three time-phased segments
in the process of innovation diffusion. The first phase must attract the attention of the decision
maker. Strategies and technigues which create an awareness of the innovation in the minds of

‘ potential users seem to work best. After a user indicates an interest in the new idea, the second
phase of evaluation and trial use begins. Usually this phase requires a commitment of resources
such as time and funds from the user. Therefore, a decision event is indicated. For example,
potential users may have to decide if the innovation offers sufficient promise for the user to travel
to the demonstration site. Most evaluations of an innovation and/or trial use require small group
interactions between the advocate and the potential user.

. After an innovation has been tried on a smali scale, a second decision event occurs. This one
calls for a larger expenditure of funds and a decision on whether or not to go system-wide with its
use. Incorporation of the new idea into a school system should include planned evaluaticns of its

_effectiveness and subsequent opportunities for adaptation and/or elimination from the system.
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Leadesship is needed in the dissemination and implementation of innovations among school
districts. Voids exist in the transfer of knowledge from one school district to another. State depart-
ments, colleges, universities, and intermediate service agencies have roles to play in assisting local
school districts to improve their educational programs :

What Strategies Are Most Effective?

- 4
State departments of education have a responsibility to let school districts know about effective
projects and programs. Systems exist, e.g., the research coordinating units, for dissemination
information about new ideas. Methods of interpreting this information for school districts are
needed. College and university staff members shouid know about current development efforts.
They should be incorporating exemplary projects into their instructional programs, and they should
be in a position to offer technical assistance to local districts upon request.

No single dissemination strategy or technique works best all the time. The effectiveness of the
strategies depend upon the conditions in the environment at the time of use. Some generalizations
are appropriate for types of dissemination strategies. The following suggestions are made for modes
of dissemination.

1"

Examples of Dissemination Modes for Part D Project Results

Mode Probable Conditions for Best Use

Publicity

Printed Information

This mode is best when the project is new; the objective is to
make people aware of its existence.

Printed information is less effective in influencing individuals
than some other types of communication.

Interpersonal Talking to persons on a one-to-cne basis ranks as one of the
Communication best means of influencing others. This approach is very useful
when commitments are being made to use an innovation.
\ S
Technical Having teams of persons demonstrate the use nf a developed
Assistance product is one of the best ways of launching a new start. Com-
plex implementation procedures can be discussed among several
people.
Legal Mandate The use of rules and regulations may be the only way to imple-

ment unpopular decisions. It should be used primarily when
other methods fail.

Dissemination strategies, such as using people, are unique. Their effectiveness depends upon many
conditions, not the least is the disposition of the advocate. Some time could be spent during the
workshop sessions on discussion of the conditions conducive to innovation implementation in a school
district.

Circular letters, and memos are ideal for dates or announcements.




7:00—-8:30p.m.

.7:30-8:30 a.m.

8:30 am.

9:00 a.m.

9:45 a.m.

!0:15 a.m.

[

A

11:45 a.m.

APPENDIX-D

Conference Program

PROGRAM
Tuesday, February 22, 1977
REGISTRATION ‘ Lobby
Wed.nesdav, Fet?ruary 23,1977

Chairperson: Cadar Parr, Associate Commissioner )

for Occupational Education and Technology,

Texas Education Agency
REGISTRATION - Crystal Lounge
WE LCOME TO FTHE CONFERENCE Crystal Ballroom

Robert E. Taylor, Director
The Center for Vocational Education

EXPERIENTIAL LEARNING: SOME CHANGES
FOR THE FUTURE

Eugene Dorr, Associate Director
State Board “or Community Colleges of Arizona

COFFEE BREAK

SYMPOSIUM: IMPLEMENTING EXPERIENTIAL
LEARNING

Joyce D. Cook, Part D Program Coordinator,
U.S. Office of Education

David H. Hampscn, Chief, Division of Career
Exploration, National Institute of Education

William F. Pierce, Acting U.S. Commissioner
of Education, U.S. Office of Educatior:

Cadar Parr, Associate Commissioner
for Occupational Education and Technology,
Texas Education Agency

LUNCH (Individually Arranged)
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INTRODUCTION TO SMALL GROUPS
PRESENTATION/DISCUSSION TOPICS

o Experiential learning: what should it look like
in post-secondary education?

Michaelita Quinn, EBCE Program Director,
Research for Better Schools, Inc.

¢ Establishing standards for the award
of academic credit, for projects conducted
in the community

Ralph Baker, Field Outreach Director,
Far West Laboratory

]
e Examining the legal implications of non-paid
experiential learning

John Cook, Supervisor, Distributive Education,
Cooperative and Work Study, West Virginia

¢ Implementing Experience-Based
Career Education, a network strategy

David H. Hampson, Chief, Division of Career
Exploration, National Institute of Education

* Meeting requirements for achieving sex fair
guidance and career opportunities -

Shirley McCune, Director of Title | X Equity
Workshops Project, Chief State School
Officers Council .

® Preparing teachers for new kinds ofindustry-
education cooperation

Virginia Thompson, Training Director,
Northwest Regional Educational Laboratory

e Increasing the value of community resource sites
for experiential learning

Harold Henderson, EBCE Program Director,
Appalachia Education Laboratory, inc.

e Using evaluative information to persuade others
to try exemplary project results

Elvis Arterbury, Project Director, Partners
in Career Education

44

o)

Crystal Ballroom

Rc-m 310

Crystal Ballroom

7

/
Room 346
Hereford Boom

Room 301

Room 302
Room 306

Room 305
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2:30-3:00 p.m. COFFEE BREAK : ’ Area between Crystal Ballroom
and Crystal Lounge

5:00p.m. ATTITUDE ADJUSTMENT HOUR ) Crystal Ballroom
6:00p.m. ADJOURN
 Thursddy, February 24, 1977 L, %
o) " Chairpgrson: Darrell L. Parks, Assistant Directr, k

= Ohio Department of Education, Division of
’ Vocational Education

8:00 a.m. " ANNOUNCEMENTS . Crystal Ballroom
INTRODUCTION TO THURSDAY'S ACTIVITIES

8:15a.m: . LINKING R&D WITH DISSEMINATION-THE
' ILLINOIS APRROACH

LY

Ronald D. McCage, Director, Research & Development
Section, Department of Adult, Vocational and
Technical Education, lllinois Office of Education

Tom Boldrey, Project Director, Experience-Based
Career Education, Joliet, Illinois . '

9:00 a.m. USING REGIONAL AGENCIES IN FLORIDA

" TO IMPLEMENT INNOVATIONS -
Margaret Ferqueron, State Coordinator of Career
Education and Program Administrator of Dissemination,
Division of Vocational, Technical and Adult Education, -
Florida State Department of Education

9:45 a.m. COFFEE BREAK

10:15 a.m. SMALL GROUP MEETINGS BY STATES ~ Individual Rooms.
. (Part D Coordinators in charge)

11:45 am. LUNCH (individually Arranged)

1:15pm. THE ROLE OF TEACHER EDUCATORS Crystal Ballroom

IN THE DISSEMINATION OF PART D PROJECTS

[

Rutherford Lockette, Director of Vocational
. . * Education, University of Pittsburgh
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2:15-5:00 p.m.

Y

6:00 p.m.

8:00 p.m.

7:45 a.m.
8:00 a.m.

9:00 a.m.
9:45 a.m.
10:15 a.m.

) 11:30 a.m.

SMALL GROUP MEETINGS BY USOE REGIONS

(For the purpose of refining state strategies
for disseminating Exemplary Project results)

Region |

Region 11

Region {11

Region IV

Region V

Region Vi

Region VIi

Region Vi1

Region X

‘Region X

' DINNER MEETING

Toastmaster: B. J. Stamps, Assistant
Superintenderit, Instructional Services,
Dallas, Texas

DISSEMINATION OF PROJECT RESULTS

FROM ONE SCHOOL DISTRICT TO ANOTHER

Duane Lund, Superintendent of Schools,
_ Staples, Minnesota

ADJOURN
Friday, February 25, 1977

Chairperson:' Lawrence Braaten, Chief,

Demonstration Branch, U.S. Office of Education

ANNOUNCEMENTS

STRATEGIES FOR THE NATIONAL
DISSEMINATION OF PROJECT.RESULTS

Joel H. Magisos, Associate Director
The Center fgr Vocational Education

CONFERENCE EVALUATION
COFFEE BREAK , : ‘

INCREASING THE IMPACT OF PART D
PROJECTS: NEXT STEPS

Joyce D. Cook, Part D Program Coordinator,
U.S. Office of Education

ADJOURN
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(Coffee delivered
to rooms)
Angus Room
Room 306 -
Longhorn Room
Hereford Room
Room 346
Sarta Gertrudis Room
Room 301
Room 302 -
Room 305
Room 310

Crystal Ballroom

Crystal Ballroom

Hereford Room
Room 346
Room 302

N
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APPENDIX E
Publicity Activities

1. A.\V.A. Poster

INCREASING THE IMPACT OF INNOVATIVE PROJECTS IN \/OCATIONAL EDUCATION

Announcenfent of a Conference. A three day national conterence, designed to increase the }
impact of federally-administered Part D exemplary projects, 1s planned for February 23-25, 1977 ‘
s aithe Sheraton- Fort Worth Hotel in Fort Worth® Texas. Persons familiar with experience-based |
career education, cooperative education, and exemiplary projects will discuss (on the first day)
. 5 ¢ experiential Iearmng as a mode for vocational education Presentations on the second day will
suggest state systems for innovation d|ssemmatnon/lmplementatlon The role of teacher educa
_-tors in dissenination-of innovations will be addressed. Partlcnpants in the conference will be
expected to develop state strategies for Increasing the impact of Part D projects. The third day
. of the conference will examine ways to disseminate exemplary project results throughout the
" nation. .

tive Education Supervisors, Work Experience Supersors, State Part D Coordinators and teacher

4

. Persons Invited. State Directors of Vocational Education, Exemplary Project Directors, Coopera )
educators are invited to this conference
Ttus Conference 1s being conducted by The Center for-Vocational Education, The Ohio State
tUniversity. 1tis sponsored by the U.S. Office of Education {(Part F) and the Ohio State Board
“of Vocational Education. For further information regarding the conference plea.e contact
¢ William L. Hull, Project Direcior.

THE CENTER FOK VOCATIONAL EDUCATION

The Ohio State University 1960 Kenny Road Columbus Ol 43210 .
Tel {614) 486 3655 Cable CTVOCEDOSU Culumbus Ohu
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-

Publicity Activities

s
2. Centergram Article

"CENTERGRAM

Volume Xi, .« ’ December 1976

Q

ERIC

PAFullToxt Provided by ERIC

Increasing the Iimpact on Federally-Administer=ad
Vocational Education Exemplary Projects

. T~ : 1

A national confersece tooncroass the umpact of mnovatize progects will beheld Febndary 23 25, 1977 at the
Sheratorr Fort Worth-Hote! Fort Wortti Texas Expected particpants in the conference L mdludg exemptar ,
project (¢ rectors cOone: stvy «duC ATIAN sUpr tvis’ s WOtk exper erae supervisots stite ditectors state Part D coorda
nators and teacher eddcator - The perpose of the conference will be 1o farmibianize nartcipants with vxpenevmal pro
grards 10 sou ggoral eddCation 4 st dtege o dimemnatimg Pat D progect results

1
.

The Center < conducteg i prowct under sponsorstp of te U S.0thice of Educition Part B Sectinn 553, and
the Ohio Srarr Board ot Vo it angt Education For further atormation reqatdong the conterenge contact Wilham L
Hull project director at The Centes
. i

B




PAFullToxt Provided by ERIC

¥

‘k M ational, Technical, and Ad:

PRESENTERS/PLANNERS
IO BT R I e s

Chiet, D ® h, U 8 Office

qreass
L4 —
* ClayionD Carlson. M D m#__bmem. h\m\;n Indep-

Byn D. Cook, Pazt D Program Coordinator. U 8. Offics of

. Oftic L tion, Work
lxm-uo ud W:“'l.udy n' ’b'i ' h:eo.l l‘uu‘t’t'-

* James De.ber, Supervisor of Exemplary m;}:a%wuu of

ucation, Littie Rock. Arkanses

Eugene Dorr, A.otn"‘ e DLector. State Board for Community
Colleges of AMi oenix. Art

R SRR

‘lm erquera olClrnruuu n

ivision o
Voﬂuond. ‘l‘ochnk;l and Adull l‘un n l‘ orida Shu
Department of Edu.s:ion. Tallahasees

hief, m'w M
Euuuon vm\:"o::n. ) H "T"-”“““‘

'hlllll Distrib tion Teacher-Coordinator.
‘l"r:vm (‘Zn I'r't:vnc uu'v'.‘ienoo"?num .xlhom o

iate Dizecior. Th [t l
Syt oo Xolrorir u-m'mu' Center far Vosationa)

* Ronald D. MeCage, Ditector h and Dovolonum
uon D -unl of Adul l on:l echaleal
ucation, Ilinois Ottiee of I‘.CInUon mmn Ilinows

s, Director. Dmaon f Vocational. 1 echnical and
emm S uuuon"l;lorm partment of Education.

¢ Bernerd C Nn A ustant Dizectdr, Distribupive Educatio
Services, Division  Vocational Educatign. bmn Dc“::m:om
of l:duutmn Columbus. Ohto

¢ snn ell L Parks. Assistant Dizector. Professional Staff and
wyiculum Development, Division of Vocat oml Education.
hio Department of Education. Calumbus.

* Alex Perrodin. Amociate Dean. Inllnullojs. Coliege of Educa-
tion University of Georgaa, Athens. G

* Peter C Rein, Duector. Division of Wera-Study !dunnon
8t Louws Public Schoou St Louls, Missouri

Robert E Tavior. Duector. The Center for Vocational Eduu
tion. The ORi10 State University

hhn A Wwanat. Duector Coo nuvc Voun nat+-Techmeal
ucetion, Nev Jersev State Dopartment o uestion
Trenton, New Jersey

¢ Conference Planning Commitiee Members”

v

Reservations ase limited to 300 persons.
Please send your rcum r~ervation form to
the Sheraton-Fort ¥' »v* . itel by February
1, 1977.. Questions woout tne conference
may be addressed tc William L. Hull, The
Center for Vocational Education,
614/486—3655.

This conference is conducted by The Center for
Vocational Education pursuant to a contract
(No. OH-V:N-0) with the Ohio Department of
Education, Division of Vocational Education, and

‘the U.S. Office of Education under provisions of

EPDA Part F, Section 553.

Points of view or opinions expressed at this con-
ference are. those of the speakers only. No official
endorsement or support by The Center for
Vocational Education, the Ohio Department of
Education, Division of Vocational Education, or
the U.S. Office of Educmon 15 Intended or shouid
be inferred.

The Center does not discnminate aganst any
individual for reasons of race color, creed,
religion, national ongin, age  r sex.

Increasmg thej:

Impact of
Innovative
Projects
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Sheraton-Fort Worth Hotel
Fort Worth, Texas

February 23-25, 1977

fOR q‘”
THE OHIO STATE UNIVERSITY
1960 Kenny Road  Columbus Omo 4320




Participants

¢
State Directors of Vocational Education, Exem-

plary Project Directors, Cooperative Education

Examining the legal imph-
cations of non-paid expen-
ential leaming

Deuvising Dissemination
Strategies for Implementing
Part D Project Resuits

Supervisors. Work-ExIpenence Supervisor-, Part Implementing Expenence: 10 15—11'45 Smali Group Meetngs by
D Coordinators and Teacher Educators ave in- Based Caree. Education, States (Part D Coordinators
. vited to this conference a network strategy in Charge)
PROGRAM Meeting requirements for 11 45—-1 15 Lunch N
achleving sex far guidance .
Tuesday, February 22, 1977 and career opportunities 115215 *The Role o' Teacher Edu-
’
- : : the Dissemination
.7 003 00 Registration Preparing teachers for new cators In i
. * kinds of industry-education of Part D Projects
Wednesday, February 23, 19‘”“,' ) &9@'.‘:.'.’33.?3; cooperation ({Speaker to be announced)
< 30—8 30 Registration Selecting training stations Prouviding Technical Assistance
e : for expenential learning Within and Across State Lines
¥ 309 00 Wek ome to the Conference
Using evaluative informa- 5 .
Robert k. Taylor tion to persuade others to 215-5 00 ?Eg;:(g:;gnt’ef;t"zg: :ﬁr
900 9 15 try exemplary project puse of refining state strate:
900 9 15 Fipeniential Leaming  Some results s for disseminating Exem-
(hanges for the Future Rl  Project resullsg :
Each participant will attend piary
F.ugene Dorr two of the above groups 6 00- 8 00 Dinner Meeting
!
g 815 1015 Coffee Break 5 00—6 00 Attitude adjustment hour (Speaker to be announced)
L ]
! 1015 11 45 Symposium  Implementing Thursday, February 24, 1977 . . .Chairperson: : , .
: Fapenential Learning N Darrell L. Parks Friday, February 251:?;1“:"‘:'. (haltn;pnerson.
Joyce D Cook 8 008 15 Annoumnt ements - -8 00 ; .
! Marion R (‘raft introduction to Thursdav’s 7458 Announcements
David H Hampson Activities 8 00-9 00 “Strategies for the National
- Joe D Mills < Dissenunation of Project
D'ssemination  Two State Results”
1145 115 Lunch Perspectives i
o Mag "~
1115 1 30 Charge to Small Groups 815 -9 00 “Linking R&D with Joel H Aagisc
Dissemination—The o1 Q9 Of - . N s
1 30 oy Presentation Iiscussion ' Approach™ HON 95 Conference bvduation
Topics Qa §n 5 ‘offee Break
- Ronald D M« Cage SRR Coffec Brea
. l\nu ulut;nx q-x;wrwr;tml Tom Boldrey )15 11 30 Increasing the Impact of
edrmring from secondary N 3
to post secondary educa 9 00-9 15 1 sing Regronal Agencies in Part D Projects Next Steps
tion Fioida to Implement Inno

o Cooperative bducation
vations

o FEstablishing standards for
the award of academic Maryaret Ferqueron
«redit for projects con Fx
ducted in the community 945 1015 Coffee Break -

n R Craft

any Projects

(s

Jovee D Cook
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APPENDIX F
Dissemination Activities

1. Newsletter

G

nexvs briefs |
from innovative
projects

1

May 1977
Edited by Joan Jones

The Center for Vocational Education

The Ohio State University
Columbus, Ohio

KEDDS in Kansas: «,
Full Service Dissemination.

Ken Best, Coordinator of Career
Education, Wichita Public School,
USD No. 259, reports that he is
now in the process of implementing
EBCE into the Kansas Educational-
Development and Dissemination Sys-
tem (KEDDS,. The system is a
state-wide effort, facilitated
through the Wichita schools, and
funded by private and federal

grants.
Ken explains that his project

is listing itself as an EBCE de-
monstration site in KEDDS which
will provide a full range of ser-
vices. KEDDS, for example, will
provide district aeeds assessment
and consultative help in evalua-
ting and implementing the direc-
tion a district may pursue.

Ken adds that this full service
dissemination concept neans that
an EBCE project "loaded into' the
KEDDS filing system would appear
to anyone using the community in-
formation system.

1 Y

The purpose of this newsletter
is to share current information
about the implementation of exem-
plary pruject results among par-
ticipants who attended the Voca-
tional Education Impact Confer-
ence in Fort Worth, Texas, in
February, 1977.

The articles included in this
newsletter were selected from com-—
munications between project staff
at The Center for Vocational Edu-
cation and Part D project direc-
tors/coordinators. Every effort
has been made to verify the ac-
curacy of the information; how-
ever, most of the communication
occurred by phone, and the con-
tent is not documented in reports
or cther project materials.

The newsletter design suggests
the theme of the national con-
ference: Increasing the Impact
of Innovative Projects.

The proiect, Increasing the Impact of Innovative Projects, is
sponsored by The Center for Vocational Education pursuant to a con-
tract with the Ohio Department of Education, Division of Vocational
Education, and The U. S. Office of Education under provisions of EPDA
Part F, Section 553 (Project Diréctor, William L. Hull; Graduate Re-
search Aasociate, James V. Bina).
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_Vermont: SPACC and & Second Site

Stddent Plans and Cate¢er Clus-
ters (SPACC) is a car - educa-
tion project of the Burlington,
Vermont, School District and the
State Department of Education.

The project model, Student Plans,
was developed in Burlington during
the past one and a half years.
Under the direction of Pasquale
DiLego, SPACC has utilized six -
dissemination/implementation str.-
tegies to spread the use of pro-
ject results.

The SPACC project has ustd a
request form at national con-
ferences through which partici-
pants may obtain project ma-
terials and be placed on the pro-
ject newsletter mailing list.

The SPACC newsletter, a second
strategy, is distrihuted through-
out the state and specifically to
the 16 vocational center di.ec-

-s.

Arkar;§as Busy With
Fort Worth Ideas

Earl A. Clevenger, Project
Director at Foothills Vocational-
Technical School, Searcy, Arkansas,
reports the following dissemina-
ticn/implementation activities
resulting from ideas obtained at
the Fort Worth Conference:

1. a series of newspaper ar-
ticles with pictures con-
cerning students in the
General Cooperative Educa-
tion classes;

2. a leaflet for distribution
to employers;

3. a pamphlet for distribu-
tion to educators so that
they can adopt or adapt
project results; and,

4. a series of radio inter-
views with General Coopera-
tive Education classes.

Teachers are in-serviced at

~monthly workshops, and workshops
"also serve key individuals in

agencies concerned with youth and
employment; e.g., the half-way
house, job service agency, and
unemployment agency.

A fourth dissemination stra-
tegy is a .brief informational
session used to describe career
education in terms of "what ir
is" and "how to do it'". Sessions
of this kind have been conducted
in Vermont, New Hampshire, and
Massachusetts through half-day
workshops.

Lastly, a second site for con-
ducting the project has been de-
veloped at North Country High
School in Newport, Veruwont. The
Newport site, approximately 70
miles from Burliangton, will be
used to field test the student
model for transportability. SFACC
provides the materials at this
site and provides for substitute
te "hers when they are needed.

Oklahoma . . . OK!

As a direct result of meeting
with other EBCE directors at the
Impact Conference in Fort Worth,
Sam Kerr, Coordinator of Career
Education at Moore-Norman Voca-
tional-Technical School in Norman,
Oklahoma, indicates that his group
will meet with the Appalachian
Educational Laboratory Part D site
groups in flissouri this summer.
Evaluation and dissemination ef-
forts will be discussed at this
meeting.

cont. p. A
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New Hampshire: Thi-d Party Evaluation, Checklist,

Handbook, and Guides

Project Bridges, under the di-
rection of Susa: Klaiber at °
Somersworth High School in New
Hampshire, finds that interest in’
the project has increased greatlv
within the state as well as in
other states larpely as a result
of infqrmal communication by five
members of the third party evalua--
tion team.

Other dissemination stratecies
have included a presentation at
the State Vocational FEducatjon
Association Jonference and coor-
dination of .the projects career
education efforts with the Re-
search Coordinating Unit.

Furthermore, Part D staff and
teachers of three states—-'lassa~
chusetts, Vermont (see Vermont
article), and New Hampshire,--
have met four or five times in
the past two years. These ses-
sions nave focused primarily on
management procedures even theugh
the projects differ in conteant.

»

The project is developing
several products for use by
other school districts.

Examples of the tentative pro-
ducts ‘include:

. 1. Guidance Gate Checklist
(procedures and forms for
monitoring the "guidance"
of vocacional students by
student, parents, instruc-
tor and counselor);

2, Community Training Site
" Handbook f{Rationale, plan-
ning and implementation
steps as well as materials
_used in setting up a series
of no-wage vocational train-
ing sites in the community)-
3. Labor Needs Analysis - a
"how-to" guide including
some comments on "why'; aud,
4. Curriculum guides for in-
school vocational programs
in. Agri-Business and Matural
Resources; Business and
Office; Communications and
Media; Construction; Hospi-
tality and Kecreation.

v

Wisconsin:

School District in Wisconsin, di-

rected by Ron Nelson, has utilized ~

many varied dissemination/imple-
mentation strategies.

Ron's project has submitted
several articles to periodicals
such as the Career Fducation News-
letter and the .urricuium journal.
forward. Press releases and tea-
ture stories in local and re-
gional newspapers have been writ-
ten d4s well.

The project participated in a
locally initiated two-dav mectina
on dissemination in Chicago.
Other USOL Region V EBCT projects
were involved in tho meeting.

Articulating EBCE

The EBCE project of Fond du Lac

Presentations concerning dis-
semin.tion project results have
been given at the State Cuidance
Conference and at the Regional
Conference for Special Education.
A third presentation has been ar-
ranged for the Secondary Princi-
pals of Wisconsin Conference
slated for Summer., 1977.

lurther pnlans ing ltude: (1)

1 two-three dav summer curricu-
lum workshop on EBCE at the Uni-
versity of Wisconsin at Stout,

(2) a slide presentation currently
being developed, and (3) an out-
redach plan under de¢velopment with
three phases:  local, state, and
revional (U'SOE).
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South Dakota: ‘‘VIEW"

Two Souih Dakota projects are
utilizing dissemination strategies
to .pread the use of their pro-
ject results. The first, Career
Competency Program/South Dakota
VIEW (Vital Information for Educa-
tion and Work) is a combination
program of Part D (EBCE) and Part
B (VIEW). The VIEW projecc is di-
rected by Ella Stotz, career coun-
selor at Huron School District
which serves as the fiscal agent
and provides the physical plant.
Tue project compiles occupational
information which has been local-
ized for South Dakota. The wur-
rent data bank contains 417 o -
cupations relevant (o the state.
Dissemination/implementatinn
strategies include dissemination
. " of the occupational information to
all public and private schools in
the state as well as to the job
service agencies and corrections

s institutions. Furthermore, the
project conducts workshops to
prepare teachers and counselors to
use and adapt the project materials
‘to their respective schools and is
in the planning stages of a state
dissemination prograir

and “"PATHFINDER"

A second project in South Da-
kota is the PATHFINDER project at
the Lake Area Vocational-Techni-
cal Institute. This project is
directed by Clayton D. Carlson of
the Watertown Independent School
District. PATHFINDER students-
are provided with experience at
the project site and in the cam-
munity, They are exposad to hon-
traditional job roles through
audiovisual and printed materials

and tfrough simulated aad -v o
ork -~1tut ions,

Students, wh . range :n aze from
16 vears to midale-dge, are SSist-

ed in setting work and educational
coals based on a format of 13 oc-
cupational clusters. Six cluster-
are being phased ‘in during the
first year. Through testing,
counseling, and experience, stu-
dents identify one or two clusters
of personal interest, and then
identify and explore specific oc-
cupations. )

»

Oklahoma cont. from p. 2

Sam also reports that a sur-
< vey is being conducted, and a
task force formed, for the purpose
of putting together an EBCE com-
munication network. The task
force includes directors from the
Northwest Regional Laboratory |
.the Far West Regional Laboratorv,

the Appalachian Educational
Laboratoryv, and Research tor
Better Schools, as well as other
EBCE directors.
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The comments expressed in this
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represent endorsement by The
Center for Vocational Education.
the Ohio Department of Education,
or The U. S. Office of Educaticu.
The Center does not discrimi-

nate dgainst anv individual for
reasons of race, color, creed,
religion, national orizgin, age, or
sex.
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Conference Participants
Strive for
Innovation Impact

A national conference to increase the
: ® .
- mpact of nnovative projects was con-

ducted 1n Fort Worth, Texas,
February 23-25. 1977, by The Center for
Vouational Education tor the purpese of
increasing the ability ot vocational educa-
tion” leaders to dissenunate Part D exem-
plary project results. The conference
brought together leaders of Part D
exemplary projects at the state and local
levels, cooperative education and work
experience state, consultants, teacher
. edugators. developers of experence-based
carebr education, and spécialists in inno-
vatibn dissemination. Dr. Robert E.
Taylor, Director of The Center, opened
the conference. Dr. William F. Pierce,
then Acting U.S. Commissioner of Educa-
tion. addressed the group. ‘
General seminars included a symposium
on implementing experiential learning
and presentations from individual
speakers. Small group discussions were
held on selected topics nduding the
implementation - of this year’s Py D
puonty, Expenence-Based Career [ ducs”
tion (EBCE). Strategies for disseminating
Part D results were planned by partici-
pants  each regron.

A call for a human resource policy was

heard from the keynote speaker,

= Dr Fugene L Dorr. Associate Director of

the State Board for Commurnity Colleges
of Anizona.

Major presentations at the conterence
were hinking R & D with dissemination,
using reglonal agendes to amplement
innovations. the role of teacher educators
in the dissemination of Part D projects,
and dissemination of project results from
one school distnict to another Major prea.
senters included Dr Dorr Jovee Cook
Part D Piogram Coordinator at USOL
David B Hampson, Chiet Division ot
Career Explorgtion. N Ron MoCage
Hhnots Ottice ot Educanon Tome Babd

‘ rey Mmoo EBCE Projeat Durcotn
Murtgarct Ferqueron  Flondo o
Departines ot Fducaton Rathortond

Lockette mveraty of Prt bureh Diane
Pund  osupermtendent of Sl
St s Minnesota Larry Briaren TS0
and Joel Magisos, The Cenier tor Vg
Hional Education

A committee of teachers supervisors
project directons, teacher educators and
research ooordiating umt directorns

Q
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APPL.IDIX F
Dissemination Activities
2. Communicator Article
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€ P D CONSORTIUMD
# 0 80X 1300
RICHARDSON. TEXAS 78080

VOL. 3, NO. 4

planped  the
objectives were

conterence Conterence

| Inw\l.mh and descnbe the Pt D
SACTIP Y
fosudt

Yo disenimation
for naplomenting thow tesadt

projects anhapatad

RITTEN

Flodevddop aate md ool e
tor enconeing the \'”L-llt ol the o
results from ne sate toanother
A newsictier s bemng prepated by the

project sttt as g means of slanng mfor

matton about exemplary progect results

Binnted copies ot the proceedmgs of the

conterence contwnig the mdjor papers

D3

RN (S

will be available trom the project director
it The Center tor Vocationgd Fdu€ation
m dune 1977

The conterence wah sponsoted by LThe
Olio Department o Fducation, Division
o Voatonal Fducatuon, and the 1S
Ottice of Fducation gnder the provistons
of EPDA Part | Seation SS3 1 you are
nterested m obtiming more information
dhont the conterence, pledase contaey
Pr Widham I Hull, Director, Incresasing
the Impact of Innovanve Projects, The
(enter for Vouational Fducation, The
Ohie State Umiversity, 1960 Kenny Road,
Columbus Ohio 43210
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APPENDIX G
Follow-up Project Evaluation

. ’ Responcient Identification Number
THE CENTER FOR VOCATIONAL EDUCATION

The Ohio State University -“960 Kenny Road « Columbus, Ohio 43210
Tel (614) 486 3655 Cable CTVOCEDOSU/Columbus, Ohio

A}

INCREASING THE IMPACT OF INNOVATIVE PROJECTS

FOLLOW-UP QUESTIONNAIRE

INSTRUCTIONS

The items in thi: questionnaire relate to the dissemiration/implementation strategies
deteloped at the Vocational Education Impact Conference you attended at the Shetaton-
Fort Worth Hotel on February 23-26, 1977. We would like to know if you were able to use
the dissemination/implementation plans developed at the conference.

Please check your present position (check one):
Local level State level

Your opinions will be pooled with others for a group response to the at estionnaire.
Your answers to these questions will be held in strict confidence; no individual response.will
be identified. We appreciate your voluntary completion of this questionnaire. Please place
the completed questionnaire in the self-addressed stamped envelope for a prompt return to
The Center.

' -

The items in this questionnaire . equire two types of ratings. The left-hand column
indicates the opportunity you have had to use this strategy since the time the conference
was conducted. The right-hand column represents the extent of use. Any combination of
ratings is possible except for items marked as ‘no opportunity for use.”” There would be
no use of the strategy if an opportunity for use did not exist. Most of the items should
have two ratings when you are finished. For example:

r4
Opportunity for Use Strategy Extent of Use
: None ) ‘
Yes No or Low Medium — High

1T . 2 1 3 4 5

2
a @ 2 A circular letter was mailed to 1 @ 3 4 5
. persons interested in the demon;

stration project.




A
Opportunity for Use Strategies Extent of Use
Yes No None or Low — Medium — High
1 2 . 1 2 3 4 5

1. AWARENESS/INTEREST -

a) 1 2 Develop brief commercial and educational television public <1 2 3 4 5
- service spots to inform the public about the benefits and
costs of the project. '

b) 1 2 Provide project information to educators from other school 1 2 3 4 5
districts at national and/or state conferences.

c 1 2 Develop a brief slide/sound tape of project activities for 1 -2 3 4 5
presentation to community service organizations. .

d 1 2 Involve teacher education agencies in the dissemination 1 2 '3 4 5
of project results.

e) 1 2 Interact with governmental agencies, e.g., CETA, manpower 1 2 3 4 5 '
programs, and youth programs, to promote use of project -
materials.

f) 1 2 Develop a written dissemination plan. 1 2 3 4 5

g) 1 2 Submit brief progress reports of project activities to 1 2 3 4 5

various agencies, e.g., Chamber of Commerce, business,
industry, and labor for inclusion in their newsletters.

h) 1 2 Develop printed information, e g., brochures and flyers 1 2 3 4 5
about the project which can be distributed to a wide
variety of audiences.

1) 1 2 Submit articles describing the project to professional 1 2 3 4 5
journals '

1] 1 z Develop and distribute a project newsletter to numerous 1t 2 3 4 5
audiences

k) 1 2 Use the mass n.edia facihities, e.g., newspapers, radio, ¢ 1 2 3 4 5

and television, for press releases and feature stories
to inform the public about the project.

n 1 2 Conduct “career days”’ which highlight the project’s 1 2 3 4 5 '
% materiais and activities.

2. EVALUATION/TRIAL

a) 1 2 identify change agent staff responsibilities and/or 1 2 3 4 5
position(s) within the project for dissemination
purposes

b): 1 2 Estabhish a technical assistance team to help other 1 2 3 4 5

school districts use project results

c) 1 2 Encourage the active consideration of the project 1 2 3 4 5
by administrators, e g, principals and assistant
superintendents of instruction

d) 1 2 Establish and provide incentives, € g., release time, 1 2 3 4 5
travel, credit and recognition, to personnel from cther
school districts to evaluate and try the innovation

l 60
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Opportunity for Use Strategies Extent of Use

e)

f)

g

h)

3

a)

. b)

c)

d)

C.

D.

Yes No None or Low — Medium - High
1 2 1 2 3 4 5
1 2 Provide evaluative information on project results 1 2 3 4 5

to school administrators.
1 2 Document student achievement of project activities 1 2 3 4 5
1 2 Establish procedures, e.g., extended visits and intern- 1 2 -3 4 5

ships, for personnel who desire an in-depth knowledge
of the project.

1 2 Develop booklets on how to use project results for 1 2 3 4 5
other educators. . .

ADOPTION/ADAPTION

1 2 Provide materials wh:ch are easily adapted and used in 1 2 3 4 5
other school districts, e.g., designed \n modules, segments,
or units.

1 2 Provide incentives for adoption of materials, e.g., recog- 1 2 3 4 5

nition, credit, travel, released time

1 2 Obtain the written endorsement of the local and state 1 2 3 4 5
advisory boards.
1 2 Use state department personnel to encourage adoption 1 2 3 4 5

of the innovation by school districts.

Approximately how many local administrators and teachers have been contacted using these strategies during
the months of March and April, 19777 .

Number of administrators Number of teachers

Indicate the primary problems you have encountered since February 1977, in the use of strategies for dissemina-
tion/implementation of project results, ¢.9., lack of time for dissemination activities.

Identify a particular strategy which has been effective in implomonting'exomplary project results from one site
to another throughou? the state, e.g., statewide mestings of projec: directors.




Thank you for completing this questionnaire. Please place it in the stamped, self-addressed
envelope provided or mail to:

William L. Hull

The Center for Vocational Education
The Ohio State University

1960 Kenny Road

Columbus, Ohio 43210




Doug Adamson, Director

Division of Occupational Education
Instruction

N.Y.S. Education Department

Albany, New York 12230

lleana H. Rivera de Agostini

Research Coordinator & Part ™ Coodinator
Research ‘Coordinating Unit
Vocational-Technical ‘Education Program
‘P.O. Box 759 .

Hato Rey, Puerto Rico 00919

Sylvia E. Anderson

Job Placement Coordinator

Weatherford Independent School District
007 South Main Street

Weatherford, Texas 76086

Elvis H. Arterbury

Project Director

Partners in Career Education
Suit2 130

1201 North Watson Road
Arlington, Texas 76011

Deborah Ashfcrd
Special Advisor on Women'’s Issues
Bureau of Occupational & Adult
Education
i 400 Marvior.d Avenue, SW
< Washin, .« D.C. 20202
Alice C. Badenoch
£BCE Coordinator
J.L. M..nn High School
61 Isbell Lane
Greenville, South Carolina 29607

Roy Bagley

Director EBCE

SAD No 51

Cumberland, Maine 04021

APPENDIX H

List of Participants, Presenters, and Presiders

|
|
|
Vern Bak . '
Regional Program Officer

US.D.E

Denver, Colarado 80294 e

Raiph F Baker - ,
Field Director, EB.CE. ~ _
Far West Laboratory ' -
1855 Folsom
San Francisco, California 94103
\
|

Mary Ball . /
EBCE Staff L7
Conecuh County Board of Education .
P.0. 150 . . '
Evergreen,\ Alabama 36401

John K. Ballard

Education Specialist

Bureau r | indian Affairs
Aberdecn, South Dakota 57401

Carol Barber .

Guidance Counselor - T
Conecuh County EBCE ) .

P.O. Box 388 .

Evergreen, Ajabama 36401

Bill Barnes, Supervisor

Career Education-Recearch-EPD4A- ‘

Room 207; State Services Bldg.. . . +d
1525 Sherman Street

Denver, Colorado 80203 - ,

\
Eugeneio A. Basualdo i
Assistant Professor, Vocat'onal Education |
SV C at Utica/Rome |
811 Court Street |
Utica, New Yoik 13502 |
\
\
|

Marcia Berasain

Associate Dean, Occupational Education
Western Nevada Communtty College
2201 W Nye .

Carson City, Nevada 89771




- C. Virginia Bert

Program Director, Reseaici. & Development

Bureau of Research, Dissemination and
Evaluation

Vocational Education

Knott Building -

Talichassee, Flori+ 32304

Ker .ieth G. Best ~
Coordinator of Career Education
Wichita Public School, USD No. 259
640 North Emporia -
Wirhita, Kansas 67214

Donn Billings S,
USOE, Region ||
26 Federal Plaza
New York, New York 10007

Mark Blair

Asscciate Director of Evaluation
Research for Better Schools

1700 Market Street

Philadelphia, Pennsylvania 19103

Tom Boldrey, Project Director
Experience-Based Career Educatir n
Joliet High School District 204
Joliet, lllinois 60431

Wayne Bostrom

Local CE Coordinator
Central Campus High School
Minot, North Daxota 58701

Jeery D. Bowman

Work Education Specialist
Arizona Department of Education
1535 W. Jefferso..

Phoenix, Arizona 85007

Lawrence Braaten, Chief
Demonstration Branch

BOAE/DRD

U.3. Office of Educatuon Room 5032
7th and D Streets, SW

Washington, D.C. 20202

Tyrus S. Brown, Superintendent of Schools
Cordova School District

Box 140

Cordova, Alaska 99574

Daniel H. Campbell, 11

Project Director
Experience-Based Career Education
1363 Dixie

Memphis, Tennessee 38106

Clayton D. Carlson

Part D Project Director
Watertown F _hlic Scnools

120 3rd Stiec. "W

Watertown, So:,th Dakota 57201

‘Sam Cespedes

Program Officer
U.S.0.E. Region IX
50 UN Plaza

.San Francisco, California 94102
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Sheron Christensen

EBCE Coordinator

Weber County School District
1122 Washington Blvd.
Ogden, Utah 84403

Joe R. Clary

Coordinator Agricultural Education
N.C. State University

Box 5096 -

Raleigh, North Carolina 27607

Earl A. Clevenger

Project Director
Foothills Vo-Tech School
P.O. Box 909

Searcy, Arkensas 72143

Allen E. Collins

Resource Coordinator
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